
Across  the  a f te rnoons  of  Fr iday  May  14  and  Satu rday  May  15 ,  the

Vo lun tee r ing  and  Representa t ion  t eam  hos ted  the  Assoc ia t ion ’s  f i r s t

Equa l i t y ,  Dive rs i t y  and  I nc lus ion  (EDI  herea f te r )  Confe rence .  Th is  event

was  he ld  on l ine  and  was  des igned  to  ensure  our  vo lun tee rs  a re

proper l y  equ ipped  to  suppor t  a  d ive rse  r ange  of  s tudents .  The  event

was  par t  of  the  wider  goa l  to  improve  our  cu l tu re  and  to  ensure  the

Assoc ia t ion  rema ins  open  and  welcoming  fo r  a l l .

The  f i r s t  day  was  s t ruc tu red  to  i n fo rm ,  wi th  a  r ange  of  speakers

p resen t ing  on  a  top ic  per t inen t  to  EDI  i s sues  tha t  cou ld  a f fec t  our  th ree

s tudent  groups  (OU  Pr ide ,  the  Disab led  Students  Group  and  the  Black

and  Minor i t y  Ethn ic  Students  Group ) ,  befo re  t ak ing  par t  i n  a  Q&A  a t  the

end  of  the i r  presenta t ion .  The  second  day  was  des igned  to  encourage

d iscuss ion  and  exp lo re  the  re levance  of  EDI  re la ted  cha l lenges  to  the

vo lun tee rs  and  the  s tudents  they  rep resen t .

VOLUNTEER AND REPRESENTATIVE EQUALITY,  DIVERSITY
AND INCLUSION CONFERENCE IMPACT REPORT

OVERVIEW

The  Confe rence  was  i n t roduced  by  V ice  Pres ident  Equa l i t y ,  Dive rs i t y  and

Inc lus ion ,  Pat r i ce  Be l ton ,  fo l lowed  by  these  sess ions  and  speakers :

Sen io r  L ib ra ry  Manager  Chery l  Coveney  and  Learn ing  and

Teach ing  L ib ra r i an  Hossam  Kassem,  f rom  the  OU 's  L ib ra ry

Se rv ices  t eam,  exp la ined  why  cons ide r ing  access ib i l i t y  i s

impor tan t  and  h igh l igh ted  ava i l ab le  se rv ices .

Da r ren  Gray ,  who  i s  the  Sen io r  Access ,  Par t i c ipa t ion  and  Success

Manager  wi th in  the  Pro -V ice -Chance l lo r -Students  t eam,  he lped  us

to  unders tand  what  the  degree -award ing  gap  i s ,  what  the  OU

measures ,  and  the  ac t ions  they  a re  t ak ing  to  improve .

Sen io r  EDI  Manager ,  Frances  Mor ton ,  de l i ve red  a  sess ion  on  the

EDI - re la ted  work  happen ing  a t  the  OU,  i nc lud ing  an  overv iew  of  a

va r ie ty  of  pro jec t s ,  such  as  the  Race  Equa l i t y  Char te r  to  the  OU 's

A thena  Swan  acc red i ta t ion .

The  nex t  sess ion  was  de l i ve red  by  Chloe  Fos te r ,  f rom  Sussex

Ra inbow  Counse l l ing .  Her  sess ion  exp la ined  the  impor tance  of

p ronouns  and  of fe red  her  top  t ips  fo r  us ing  i nc lus ive  l anguage .



Our  f i na l  pane l i s t  was  Sas  Amoah .  Sas  i s  Cha i r  of  the  Unive rs i t y ’s

B lack  and  Minor i t y  Ethn ic  (BME )  Sta f f  Network  and  a  Dig i ta l

Med ia  Producer  a t  the  OU  and  spoke  to  us  about  the  power  and

impor tance  of  networks .

Our  th i rd  pane l i s t  was  Myche l le  Pr ide ,  who  i s  an  Academic  Lead

wi th in  the  Facu l ty  of  Wel lbe ing ,  Educa t ion  and  Language  Stud ies

(WELS ) .  Myche l le  has  more  than  twenty - f i ve  yea rs ’  exper ience

suppor t ing  s tudents  to  ach ieve  the i r  goa l s  and  j o ined  us  to

d i scuss  the  Menta l  Hea l th  award ing  gap .

On  Satu rday  the  Confe rence  was  l ed  by  J i ten  Pate l .  J i ten

i s  an  award -winn ing  EDI  s t ra teg i s t  and  prac t i t i one r ,

au thor ,  consc ious  i nc lus ion  thought  l eader  and  a  b logger

re f l ec t ing  on  max imis ing  i nc lus ion  th rough  d ive rs i t y .  J i ten

s ta r ted  the  a f te rnoon  of f  wi th  a  d iscuss ion  a round  EDI  i n

re la t ion  to  wor ld  events  over  the  l a s t  18  months  fo l lowed

by  a  workshop  sess ion ,  where  a t tendees  exp lo red  rea l - l i f e

scenar ios  re la ted  EDI  cha l lenges .

Our  second  pane l i s t  was  F in lay  Games ,  who  i s  an  OU  a lumnus ,

LGBTQ+  and  menta l  hea l th  b logger ,  wr i te r  and  v ideo  c rea to r .  He

has  been  sha r ing  h is  t r ans i t ion  s to ry  s ince  2011  v ia  h is  YouTube

channe l  and  has  wr i t ten  fo r  va r ious  pub l i ca t ions  about  h is

t rans i t ion .  He 's  j us t  re leased  h is  f i r s t  book ,  Top  To  Bot tom,  and

jo ined  us  to  sha re  a  b i t  about  h is  j ou rney  as  a  Trans  person .

Our  f i r s t  pane l i s t  was  Grace  Emiohe ,  who  i s  a  Sen io r  Per fo rmance

Consu l tan t  f rom  the  OU  and  member  of  the  BME  Sta f f  Network ,

who  spoke  to  us  about  deco lon i s ing  the  cur r i cu lum.

The  Confe rence  c losed  wi th  a  pane l  sess ion .  Th is  i nc luded  the  fo l low ing  fou r

gues ts ,  who  each  gave  a  shor t  presenta t ion ,  fo l lowed  by  the  oppor tun i t y  fo r

a t tendees  to  ask  ques t ions :

OVERVIEW (CONTINUED)



" I  OPENED MY
MIND TO SOME
NEW ISSUES AND
A BETTER
UNDERSTANDING
OF WHAT WAS
REQUIRED."

* In fo rmat ion  t aken  f rom  MS  Teams  a t tendance  repor t s  and  event  f eeback  su rvey .  Survey

comple ted  by  th ree  respondents .

"THIS  SHOULD
BE OFFERED TO
STUDENTS."

"THE EVENT OVERALL WAS VERY
POSIT IVE,  A  LOT OF GAINS IN HOW TO
ADDRESS THE TOPICS AND BECOME EDI
CHAMPIONS PROMOTING EXCELLENT
IDEAS INTO ACTION FOR CHANGE!”

"WE SHOULD NOT
BE AFRAID TO

CHALLENGE
SITUATIONS!"

" IF  I  HAVE A CRIT ICISM IT
IS  THAT THE AUDIENCE WAS
ALREADY 'PREACHED TO' ."

" I  AM HAPPY TO ENGAGE IN THE ONGOING DIALOGUE AS A
WHITE,  MALE,  HETEROSEXUAL –  IT  IS  PEOPLE SUCH AS MYSELF
WHO NEED TO UNDERSTAND WHAT SHOULD HAPPEN.”

48 PARTICIPANTS
ON FRIDAY 14TH,
INCLUDING 26
VOLUNTEERS OR
REPRESENTATIVES

OF ATTENDEES ON
SATURDAY WERE
VOLUNTEERS OR

REPRESENTATIVES

WHEN ASKED HOW EFFECTIVE
WAS THE EVENT IN RAISING

YOUR AWARENESS OF EDI
RELATED CHALLENGES,  ALL

RESPONDENTS VOTED

ALL SESSIONS VOTED

ON CONFERENCE
CATCH UP

RECORDINGS IN
TWO WEEKS

61.5%

EXCELLENT

45 VIEWS BY RESPONDENTS

'VERY USEFUL'



I  wi l l  l ook  to  rec ru i t

Inc lus ion  Al l i es .

I  s igned  Stonewa l l 's  #nobys tanders  p ledge .

I  wi l l  cont inue  to  l ea rn  and  do  more

to  fu r the r  my  unders tand ing  of

inc lus ion  and  d ive rs i t y ,  and  make

sure  tha t  I  app ly  what  I  have  l ea rn t  to

my  da i l y  l i f e .

Rev iew  our  rec ru i tment  to  remove  bar r i e r s /b ias .

I ' l l  make  an  e f fo r t  to  ensure  I  am  us ing  more  i nc lus ive  l anguage .

Throughout  the  event  we  promoted  our  p ledge  wal l ;  hos ted  on  Pad le t ,  th i s

space  a l lowed  a t tendees  to  anonymous ly  cont r ibu te  someth ing  tha t  they

p lanned  to  do ,  fo l low ing  what  they  had  l ea rned  a t  the  Confe rence .

PLEDGES

I  recogn ise  I  have  a  prob lem

where  I  ca l l  everyone  h im  and

he ,  even  when  I  know  they  a re

she  or  they .  I t 's  someth ing  I

am  mak ing  a  consc ious  e f fo r t

to  be  aware  of .

Ensur ing  the  OU  Space  Sc ience  Club  i s

up  to  date  and  fo l lows  EDI  to  the  fu l l es t .

I  wi l l  t r y  to  be  as  i nc lus ive

as  poss ib le  when

communica t ing  on l ine .

Be ing  mindfu l  of  b ias  i n  any

pos ts  or  comments  I  make .

I  wi l l  s t r i ve  to  ensure

equ i ty  and  access ib i l i t y

i s  a  f i r s t  thought  not  an

a f te r thought .

To  ask  peop le  what  pronouns  they  pre fe r .

F ind  more  ways  fo r  sha r ing

l i ved  exper iences ,  both  wi th

each  othe r  and  wi th in  our

p ro jec t  t eams !

To  s top  re fe r r ing  to  pronouns  as  'pre fe r red '

I  wi l l  t r y  to  be  more  i nc lus ive  and  be

more  thought fu l  rega rd ing  pronouns .


